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Introduction
•

This Guide provides a framework for developing a Local Co-ordinated Crisis Response
Plan for the Traveller community in partnership with relevant organisations and
services, which is activated for 4-6 weeks following the occurrence of an attempted
suicide, suicide or unexpected death.

The rationale for a Co-ordinated Crisis Response Plan for the
Traveller Community:
•

The occurrence of a crisis can have a devastating effect on any community’s mental
health and wellbeing. However, Travellers can be more susceptible to mental health
difficulties due to a number of influencing factors including bullying, discrimination,
racism, unemployment, suicide, ill health, chronic illness, poverty and lack of
accommodation (AITHS, 2010; EHI & NTWF, 2017). When a crisis occurs within the
Traveller community, it tends to be complex and multiple and concerns can escalate
very quickly.

•

‘Connecting for Life’ – Ireland’s National Strategy to Reduce Suicide 2015-2020 (DoH,
2015) recognises that Travellers are a priority group which require specific interventions
and supports. The All Ireland Traveller Health Study (AITHS, 2010) highlights that
suicide among Travellers is almost 7 times the rate of the general population and
accounts for 11% of all Traveller deaths.

•

Due to the higher rate of suicide and poorer levels of mental health within the Traveller
community, a culturally appropriate Co-ordinated Crisis Response Plan that seeks to
support the community and provide pathways of referral during a crisis ensures that the
needs of the local Traveller community are prioritised and addressed.
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Co-ordinated Crisis Response Plan
A Local Co-ordinated Crisis Response Plan should:
•

Outline details of a planned, culturally appropriate and integrated response to a crisis
within the Traveller community

•

Outline the process for the establishment of the Crisis Response Team, i.e. Coordinators, Core Response Team and Extended Response Team

•

Identify the range of services available across the relevant professional statutory,
voluntary and community agencies

•

Provide guidelines on developing clear communication and referral pathways to the
Traveller community

A Local Co-ordinated Crisis Response Plan requires:
•

Two named Co-ordinators responsible for developing, activating, monitoring and
deactivating the Local Crisis Response Plan

•

A Core Team consisting of 6 –10 members who represent the key mental health and
Traveller services and organisations in the local area

•

An Extended Team consisting of the wider local statutory, community and voluntary
services and organisations

The roles of the Co-ordinators, Core Team and Extended Team are outlined clearly within this
Guide (pages 8 – 10) and can be adapted to suit local needs and resources relevant to each
local Traveller organisation in developing their own Local Co-ordinated Crisis Response Plan.
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Local Crisis Response Plan Approach
In developing a Local Crisis Response Plan, it is recommended that a multi-layered approach
is taken.
This will target:
•

The Traveller community, including:
o Specific subgroups within the community e.g. young people, elderly, LGBTI and
people involved with the criminal justice system, etc.

•

Local services and organisations

•

Those affected directly by the crisis and immediate and extended family

It is recommended that the Co-ordinators and Core Team develop a Local Crisis Response
Plan for each crisis using the template as outlined in Appendix 1. It is essential that the Local
Crisis Response Team engage with the following with a view to developing the core elements
listed below.
Traveller Community:
•

Clear communication and support processes between the Crisis Response Plan Team
and the Traveller community

•

A list of the most relevant and appropriate services/organisations available

•

The most effective and suitable ways of providing and offering support to the community

•

Any specific targeted responses which may be required

Local Services and Organisations:
•

A communication and referral strategy

•

An accessible point of contact between the Crisis Response Plan Team and the
individual local services and organisations

•

The agreed supports/resources that local services or organisations can provide to
members of the Traveller community within the plan

Those affected directly by the crisis:
•

What are the immediate needs (practical and emotional) of those directly affected by
the crisis?

•

How can the Crisis Response Plan best support these needs?
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The Local Crisis Response Team:
Local Crisis Response Plan Members: Roles and Responsibilities:
The Co-ordinators are the lead persons that oversee the implementation of the Local Crisis
Response Plan.
Recommendations for the Post of the Co-ordinators:
•

Two Crisis Response Plan Co-ordinators are required in order to assess the need for
activation
o At least one Crisis Response Plan Co-ordinator to be a staff member of the local
Traveller organisation or from an organisation that has a strong relationship
with the local Traveller community

•

The Crisis Response Plan Co-ordinators must be of appropriate seniority and
competency

•

Co-ordinators must have an understanding of mental health and suicide and the impact
of the occurrence of a crisis within the Traveller community

•

Co-ordinators must have an understanding of Traveller ethnicity and culture including
external and internal factors and challenges that can affect the community

Role of the Co-ordinators:
•

To initially develop the Local Crisis Response Plan which includes:
o The establishment of the Core and Extended Team members
o The procedure to be followed in the event of the occurrence of a crisis
o A timeframe in which the plan will be activated

•

When a crisis has occurred assess and initiate the Local Crisis Response Plan if
deemed appropriate

•

To monitor the implementation and deactivation of the Local Crisis Response Plan

•

To contribute to the development of clear communication and referral pathways

•

To ensure all contact details of the Core and Extended team are up to date

•

To co-ordinate the review and updating of the Local Crisis Response Plan as required
e.g. changes in available services in the local area, changes in members of Core and
Extended team, etc.

Page 8

A Guide to Developing a Local Co-ordinated Crisis Response Plan for the Traveller Community

Local Crisis Response Plan Core Team:
The members of the Core Team are made up of representatives from within the local Traveller
organisation and local health services such as:
•

Two Crisis Response Plan Co-Ordinators

•

Health Manager, local Traveller organisation

•

Two representatives from the local Traveller organisation, to include at least one Peer
Worker from the Traveller community

•

HSE Traveller Health Unit Co-ordinator

•

HSE designated Public Health Nurse for Traveller Health

•

Local HSE Resource Officer for Suicide Prevention

•

HSE Mental Health Service Co-ordinator for Travellers

•

Representative of the HSE Mental Health Services

•

Representative of the HSE Primary Care Services

•

Representative(s) of the Community/Voluntary Organisations

For further information on the recommended contribution of each organisation, see Appendix 3.
Recommendations for the Post of Core Team Members:
•

To be of appropriate seniority, competency and expertise within their own organisation/
service in order to contribute to the initial development and ongoing implementation of
the Crisis Response Plan

•

To have a working knowledge of the various support services available locally

•

To have an understanding of mental health and suicide and the impact of the occurrence
of a crisis within the Traveller community

•

To have an understanding of Traveller ethnicity and culture including external and
internal factors and challenges that can affect the community

Role of the Core Team Members:
•

To appoint two Co-ordinators from within the Core Team

•

To contribute to the development of a Local Crisis Response Plan specific to the needs
of the local Traveller community and being cognisant of the abilities and resources of
the statutory, community and voluntary organisations available in each area

•

To contribute as a team member in identifying and recording the range of services
available across the relevant professional statutory, voluntary and community agencies

•

To contribute to the development of clear communication and referral pathways

•

To contribute to the implementation of the Local Crisis Response Plan in a timely,
co-ordinated, community-based manner and undertake tasks and responsibilities as
outlined in the Plan

•

To ensure that relevant members within their organisation are aware of their role within
the Local Crisis Response Plan.
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Local Crisis Response Plan Extended Team:
The Local Crisis Response Extended Team is made up of representatives from the wider local
community, voluntary and statutory organisations such as:
•

Addiction Services

•

Citizens Information Centres

•

Department of Social Protection

•

Family Resource Centres

•

Gardaí

•

Local Clergy or other spiritual advisors

•

Non-statutory mental health support services e.g. SHINE, GROW, AWARE, Pieta
House, Midlands Living Links, Mental Health Ireland, local counselling services etc.

•

Prison and Probation Services

•

Schools / Education Services including National Education Psychology Services

•

Social and Recreational clubs

•

Social Worker for Travellers in Local Authorities

•

TUSLA

•

Youth Clubs/Services

•

And any other statutory/community support service as required and available in the
local area

Recommendations for the Post of Extended Team Members:
•

To be a representative of their organisation from the wider statutory, community and
voluntary organisations in the local area

•

To be of appropriate seniority, competency and expertise within their own organisation/
service in order to contribute to the implementation of the Local Crisis Response Plan

Role of Extended Team Members:
•

To contribute to the implementation of the Local Crisis Response Plan in a timely,
co-ordinated, community-based manner and undertake tasks and responsibilities as
outlined in the Plan.

•

To ensure that relevant members within their organisation are aware of their role within
the Local Crisis Response Plan
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Assessing the Need for Activation
of the Local Crisis Response Plan
The Local Crisis Response Plan Co-ordinators must:
1. Consider known facts in relation to the specific crisis
2. Consider the facts pertaining to the affected family, i.e. the family’s support structure,
any previous or recent crisis or deaths, any immediate needs or concerns identified by
the Team?
3. Identify if there are particular individuals or families that the Team would have immediate
concerns for?
4. Identify the most appropriate Team Member to visit the family
5. Consider the immediate impact on and proposed response to support the local Traveller
community?
6. Consider has there been or will there be a sudden increase in referrals or requests for
support?

Based on the information received, the Local Crisis Response Plan Co-ordinators will decide
on the appropriateness of activating or not activating the Plan within an appropriate timeframe.

Non-Activation of the Response Plan:
In the event of a decision not to activate the Local Crisis Response Plan, Co-ordinators should:
•
•

Advise the Core Team of the crisis that has occurred, the decision made and the
reasons for same
Consider re-assessment, if deemed necessary
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Local Crisis Response Plan Activation
Recommended actions to be completed by the Co-ordinators (see diagram 1, page 13)

1. Verify the initial information received regarding the occurrence of the crisis as soon as
possible.
2. Collate information and assess the level of need and impact on the community
3. Activate the Local Crisis Response Plan (Appendix 1) if deemed necessary and within
GDPR guidelines
4. Convene the first meeting/teleconference of the Core Team as required
5. Contact relevant members of the Extended Team to inform them of the crisis and
request their support in implementing the Local Crisis Response Plan
6. Implement the Local Crisis Response Plan using the range of supports and services
identified as being relevant and appropriate
7. Monitor and continuously assess the implementation and progress of the Plan over the
next 4 – 6 weeks
8. Consult with the Core Team to review and consider deactivation of the Local Crisis
Response Plan when appropriate
9. Deactivate the Local Crisis Response Plan and contact all team members to inform
them that the Plan has been deactivated
10. Complete the Deactivation Section on the Local Crisis Response Report Template
(see Appendix 2)
11. Seek feedback from the Peer Workers 3 to 6 months after the deactivation to assess
and review the impact of the Plan and address any further needs within the community
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Meeting of the Local Crisis Response Plan Core Team
Following a Crisis
Agenda for this to include:
•

Share relevant information of what is known about the crisis
o
o
o
o
o
o
o

Identify members of the community who may be vulnerable / at risk
Siblings, parents/guardians, immediate family, immediate community
Girlfriend/Boyfriend/Partner
Extended family and extended community
Best friends, team mates, peers, etc.
Witnesses, if necessary
First Responder

•

School Communities and other relevant organisations, communities or groups (utilise a
resource/contact person within these organisations to assess potential support needs
and vulnerabilities of their service users)

•

Evaluate and determine interventions and supports deemed appropriate to be offered
to family and community members

•

Identify and assess what responses are currently being provided where possible

•

Develop a plan of action to offer additional prompt culturally appropriate resources in a
timely and co-ordinated manner

•

Organise the provision of advice and guidance to the affected family members as
required

•

Consider the need to open local facilities, if available, to provide a central location for
support and information

•

Consider the appropriateness of holding a small group or community meeting where
information and support leaflets can be distributed if required
o

Review and agree on a media spokesperson if necessary

•

If relevant, agree on a standard communication message to be shared on relevant
websites or social media accounts in adherence to national guidelines

•

Complete Local Crisis Response Plan Template as outlined in Appendix 1

Complete Local Crisis Response Report Template as outlined in Appendix 2
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Subsequent Meetings:
•

To be convened by the Co-ordinator, as required, to monitor, assess and review the
ongoing implementation of the Local Crisis Response Plan

•

Review the progress and consider appropriate timing of the deactivation process.

Deactivation Meeting:
1. Assess and review the appropriateness of the actions of the Local Crisis Response
Plan and the level of engagement and uptake of supports
2. Review the effectiveness of the available resources
3. Discuss and seek feedback from all involved; team members, associated organisations
and community members
4. Identify and respond to any emerging training and/or needs/supports for the Local
Crisis Response Plan Team
5. Identify any particular difficulties that were encountered with a view to amend future
Local Crisis Response Plans
6. Identify any recommendations for areas of improvement and include them within the
Deactivation Report
Complete Deactivation Section on Local Crisis Response Report Template (see Appendix 2)
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Appendices

1. Local Crisis Response Plan Template
2. Local Crisis Response Report Template/ Deactivation
3. Suggested Roles of Team Member Organisations
4. Contact details of Core Team Members
5. Registry of Extended Team Members
6. Proposed Consent for Membership of the Local Crisis Response
Core Team
7. Proposed Consent for Membership of the Local Crisis Response
Extended Team
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If an action requires support from organisations/services, this is discussed and agreed in advance and the organisations/services are
named

•
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Proposed Action

Steps to be Taken

Timeline

A person is nominated to be the lead on each action

•

Organisations Involved

The target group for the action are named e.g. family (immediate or extended), friends, school etc. affected by the crisis

•

Target group Lead Person

Proposed actions and the potential steps to achieve this action are stated clearly

•

A timeline is set for the actions and/or steps

It is important and recommended that;

•

This template is to be used at the first meeting of the Core Team.

Local Crisis Response Plan Template

Appendix 1
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Appendix 2
Local Crisis Response Report Template
This report is to be completed by the Local Crisis Response Plan Co-ordinators and agreed
by the Core Team upon activation. This Report is to be held by Co-ordinators in accordance
with GDPR.
Name of Co-ordinators

Organisation

Contact Details (e-mail or phone)

Nature of Crisis
Location
Date of Activation
Dates of
Meetings

Actions Agreed

Outcomes

1st

2nd/
subsequent
meetings
Deactivation details:

Date:_______________________

Signed by Crisis Response Plan Co-coordinators:

______________________________		

Page 18

_____________________________

A Guide to Developing a Local Co-ordinated Crisis Response Plan for the Traveller Community

Appendix 3
Roles & Responsibilities
Role of Team Member Organisations:
•

Provide a liaison/contact person to be available to participate in the implementation of
the Local Crisis Response Plan if and as required until deactivation

•

Review their organisations capacity to reasonably provide any additional supports
as may be required for a defined time (4-6 weeks) e.g. extended opening hours, 1:1
support, provide premises for walk in support, etc.

•

Undertake to provide ongoing engagement with any individual referred or offered
support during/as a result of the Local Crisis Response Plan implementation

Role of the Local Traveller Organisation:
•

Consult, as appropriate, with community members and feed back to the Co-ordinators

•

Act as a liaison between the Local Crisis Response Plan Team and the Traveller
community
o

Utilise their unique knowledge to share key information with the Traveller
community as recommended by the Crisis Response plan Co-ordinators

o

Liaise with key organisations and professionals to facilitate links with vulnerable
individuals and families within the Traveller community

•

Work in collaboration with local mental health services to provide supports as required
to the staff of the organisation

•

Provide training to the Local Crisis Response Team on Traveller ethnicity, culture and
local Traveller needs as required

Role of Peer/ Primary Healthcare Workers:
•

Provide emotional support to the family and extended networks of those affected by the
crisis

•

Provide information on support and assist in linking the relevant families into services

•

Advise the Co-ordinators directly if more significant intervention and support is required
for the community

•

Provide feedback on the impact of the Plan and any emerging needs of the community
to the Co-ordinators within 3 to 6 months after Plan deactivation

•

To be aware of their own wellbeing and avail of internal and external supports

Consideration should be given to the role of the Peer/Primary Healthcare Workers, their
ongoing work and unique insight of their local Traveller community. The Workers have good
understanding and awareness of what is occurring within the local Traveller community. It
is recognised that they, as workers and members of the Traveller community, may also be
vulnerable and need support.
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The Peer/Primary Healthcare Workers are not the only contact point of access to the
Traveller community. They are just one vehicle of support and information to the family.
It is important and highly recommended that services and organisations also build direct
relationships with the Traveller community.
Role of the HSE Traveller Health Unit Co-ordinator:
•

To provide support, guidance and if possible, extra resources to the affected local
Traveller Primary Healthcare Project and/or local Traveller organisation

•

To alert all Traveller Primary Healthcare Projects within the region of the occurrence of
the crisis and seek information on potential family connections that may impact on the
Projects

•

To give feedback to the Local Crisis Response Plan Co-ordinator(s) regarding family
connections and persons at risk identified by other Traveller Primary Healthcare
Projects within the region

Role of the HSE designated Public Health Nurse for Traveller Health:
•

To give feedback to the Team of any known family connections and any identified
persons at risk

•

Contact the Area PHN to check if any other PHNs are working with affected families

•

To provide a bereavement support visit at the appropriate time to the family (if known
to the family)

•

Inform the Local Crisis Response Plan Co-ordinator(s) of any additional supports that
the PHN can reasonably provide

Role of local HSE Resource Officer for Suicide Prevention:
•

Support the activation and roll out of the Local Crisis Response Plan

•

Provide information/signposting on the availability of and contact details of relevant
supports and services by way of provision of ‘Information Cards / Leaflets’ etc.,

•

Liaise with other HSE Services regarding the level of need, identified vulnerable
persons, supports required for those at risk and the general community, etc.

•

Support individual and community bereavement responses by way of provision of
information, organisation of community meetings, etc.

•

Provide awareness and training to the Local Crisis Response Team with regard to
mental health and suicide prevention, intervention and postvention skills.

•

Organise and provide resources and training, as appropriate, to the Traveller community
as part of ongoing work
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Role of HSE Mental Health Representative:
•

Ensure that the local Mental Health management, staff and any wider HSE networks
are informed of the occurrence of the crisis within the Traveller community

•

To be on alert for additional or increases in referrals to the relevant teams from within
the Traveller community and offer timely and appropriate supports as required

•

Identify and provide appropriate support and information to any person from the
Traveller community engaged with services and who may be at increased risk

•

Inform the Core Team of any additional supports the organisation can reasonably
provide

•

Provide greater understanding to the Core Team on the referral pathways and available
treatments and supports within the HSE Mental Health service

Role of HSE Primary Care Representative:
•

Ensure that the local Primary Care Services management, staff and any wider HSE
networks are informed of the occurrence of the crisis within the Traveller community

•

To be on alert for additional referrals to the relevant teams from within the Traveller
community and offer timely and appropriate support as required

•

Identify and provide appropriate support and information to any person from the
Traveller community engaged with services who may be at increased risk

•

Inform the Core Team of any additional supports the Primary Care Service can
reasonably provide

•

Provide greater understanding to the Crisis Response Team on the referral pathways
and treatments and supports available within the HSE Primary Care service
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Organisation Target group Address Phone No. Mobile No.

Organisation Target group Address Phone No. Mobile No.

E-mail

E-mail

Alternative Contact

Alternative Contact

Co-ordinators to ensure that appropriate consent is obtained from the Core Team Members in line with GDPR. Contact details to be reviewed
and updated every six months.

Name Position in Organisation

Core Team Members

Name Position in Organisation

Response Co-ordinators

These details are only to be shared between the Crisis Response Plan Co-ordinators and the Core Team Members

Contact Details of the Core Team Members

Appendix 4
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Appendix 5
Registry of Extended Team Members
Name Position in
Organisation Target Address Phone Mobile
Organisation
group
No.
No.

E-mail

Alternative
Contact

Co-ordinators to ensure that appropriate consent is obtained from the Extended Team
Members in line with GDPR. Contact details to be reviewed and updated every six months.
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Appendix 6
Proposed Consent for Membership of the Local Crisis
Response Plan Core Team
General Data Protection Regulation (GDPR) is European Union data protection legislation that
became law in Ireland on 25th May, 2018. It places greater obligations on how organisations
handle personal data and requires organisations/committees/groups etc. to advise on how
information given is used and stored. As a member of the Local Crisis Response Plan Core
Team, we will keep and use your information to manage our relationship with you effectively,
lawfully and appropriately.
As a member of the Local Crisis Response Plan Core Team I give my consent to the following:
•

That my contact details(name, email address and phone number) can be shared with
other members of the Local Crisis Response Plan Core Team

•

That my contact details (name, email address and phone number) can be shared with
other relevant personnel on a need to know basis, for example family members affected
by the crisis

•

That my contact details (name, area of work, organisation/group I am representing,
email address and phone number) can be kept on file

•

That my name can be recorded on meeting minutes

•

That my name, area of work, organisation/group I am representing can be listed publicly
as being a member of this group e.g. on websites and published reports

•

That information relating to the Core Response Team (paper files or emails) can be
stored and retained for as long as required by the Co-ordinator

If you have any queries on the use, storage or retention of your personal information, you
may contact the Co-ordinator of the Local Crisis Response Plan.
Name
Area of work
Group/ Organisation
Email
Telephone
Signed
Date
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Appendix 7
Proposed Consent for Membership of the Local Crisis
Response Plan Extended Team
General Data Protection Regulation (GDPR) is European Union data protection legislation that
became law in Ireland on 25th May, 2018. It places greater obligations on how organisations
handle personal data and requires organisations/committees/groups etc. to advise on how
information given is used and stored. As a member of the Local Crisis Response Plan Extended
Team, we will keep and use your information to manage our relationship with you effectively,
lawfully and appropriately.
As a member of the Local Crisis Response Extended Team I give my consent to the following:
•

That my contact details(name, email address and phone number) can be shared with
other members of the Local Crisis Response Plan Extended Team

•

That my contact details (name, email address and phone number) can be shared with
other relevant personnel on a need to know basis, for example family members affected
by the crisis

•

That my contact details (name, area of work, organisation/group I am representing,
email address and phone number) can be kept on file

•

That my name can be recorded on meeting minutes

•

That my name, area of work, organisation/group I am representing can be listed publicly
as being a member of this group e.g. on websites and published reports

•

That information relating to the Extended Response Team (paper files or emails) can
be stored and retained for as long as required by the Co-ordinator

If you have any queries on the use, storage or retention of your personal information, you may
contact the Co-ordinator of the Local Crisis Response Plan.
Name
Area of work
Group/ Organisation
Email
Telephone
Signed
Date
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Additional Information
Traveller Community and Culture
Traveller culture can vary from area to area and family to family. It is strongly recommended
that organisations and services access Traveller Culture Awareness Training from their nearest
Traveller organisation as this will be more comprehensive and reflective of the local Traveller
community.

Important Aspects of Traveller Culture
Ethnicity

Travellers are an indigenous minority in Ireland with a unique heritage, culture and identity.
This was acknowledged by the Irish Government on 1st March 2017 with the formal recognition
of Travellers as a distinct ethnic minority.

Nomadism

Nomadism is an important concept and expression of the Traveller community and is part of
their core belief and value system. Travellers often prefer and wish to be close to their family.
This protects and supports individuals within the community and provides a social network.

Family

Family and the extended family are central to Traveller life. Families are interconnected and the
immediate family can include grandparents, parents, siblings, partners, cousins and extended
family members. Strong family bonds are indicative of Traveller life. The strong emphasis on
the importance of families means that there are often large gatherings of family members at
times of crisis and need. In times of crisis, younger families may be heavily supported by the
extended family.

Marriage

Marriage is a strong cultural tradition within the Traveller community and there is a high
tendency for Travellers to marry young and start a family.

Religion and Faith

Religion and faith are strong within the Traveller community. For many Travellers, religion is
a core component of their cultural identity. The majority of Travellers are practising Roman
Catholics. Travellers can view rituals and ceremonies as a social mechanism that unites their
community and provides an avenue of support in times of crisis.

Illness and Death

When a Traveller is seriously ill, it is the custom for extended family and friends to visit and
spend time supporting the individual and the immediate family. They may gather in great
numbers to show this support, and depending on the circumstances, they may stay for long
periods of time. After a death the period of bereavement can be lengthy and customs and
traditions can vary from family to family and area to area.
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Demographics
The All Ireland Traveller Health Study (AITHS, 2010) concludes that:
•

62.7% of Traveller women and 59.4% of Traveller men stated that their mental health
was not good for one or more days in the last thirty days.

•

56% of Travellers said that poor physical and mental health restricted their normal daily
activities.

•

The Traveller community report experiencing discrimination as a major problem for all
and felt this directly influenced their mental health.

According to the CSO Census 2016,
•

There are currently 30,987 Irish Travellers in Ireland. Irish Travellers account for 0.65%
of the overall Irish population.

•

Irish Travellers are much younger than the general population. Just over 73% of
Travellers are aged 34 or younger while 7.5% are over 54.

Watson, Kenny & McGinnity (2017) describes Travellers as suffering “extreme disadvantage”.
The report states that given the “sheer magnitude of the gaps between Travellers and the
general population in terms of education, employment, housing and health,” the community
need both mainstream services and highly targeted Traveller specific services.
•

Travellers experience shorter terms of life expectancy and opportunity.

•

Only 8% of working-age Travellers have completed the Leaving Certificate. The
educational gap between Travellers and the general population has actually increased
rather than decreased.

•

Among all people aged 25-64, only 11% of Travellers are in employment compared to
66% of the general population.
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